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Ayer PD Monthly Stats 

 
Total 

 ASRECC Total Calls 2696 
Ayer Only Calls 
 

1458 
Accident 9 
Arrests 11 
Assist Fire Dept 21 
Assist Ambulance 29 
Assist Other Agencies 3 
Criminal Applications 8 
Incidents 47 
Investigations 26 
MV Stops 337 
Radar Locations 
 

178 

 

 
Offense 

 
Total 

Animal Complaint 4 
Assault 0 
Arson 0 
Burglary/Breaking & Entering 1 
By-Law Violations 2 
Civil Complaint 0 
Disturbance 7 
Domestic 4 
Drug/Narcotic Violations 1 
Fraud 3 
Intimidation 1 
Larceny 1 
Motor Vehicle Theft 1 
Pornography/Obscene Material 0 
Sexual Assault 1 
Shoplifting 0 
Vandalism of Property 4 
Weapons Law Violation 0 

 
 
 

 

The big personnel news from the PD is that the process is underway to select the next Deputy 
Chief.  The process is looking at internal candidates and letters of interest were due on 2/14.  At 
the close of the 14th, 5 candidates have thrown the name into the assessment process which will 
take place on 3/12.   In other personnel news, we are currently seeking candidates for the vacant 
Records Clerk and have been receiving many interested candidates.  We should have the new 
Records Clerk appointed in March. 
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We were informed by the Massachusetts Police Accreditation Commission that our Assessment 
for Accreditation is scheduled for April 12 and 13. 
 

 
Complaints against Employees:  

• Complaint on Policy Violation – Investigated: Department member has been counseled  
Commendations to Employees:  

• Chief / Citizen Recognition: Citizen reported to Chief the professionalism of Officer 
Christopher Rogers while investigating a recent Motor Vehicle theft.  

 
Training that officers attended during the month, either collectively or individually, were in the 
areas of: 
 

• Patrol and Communications Yearly In-Service Training (On-Going) 
• Policy Reviews 
• Digital Evidence and Investigation 
• CJIS Recertification 
• Post Promotional Suicide Prevention 
• EMD Certification and Call Assessment 

 
In total the Department spent 138 hours in training for the month. 

 


